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CONTINUOUS EDUCATION AS A MEANS OF FORMING 
PROFESSIONAL CUL TllRE OF FUTURE SPECIALISTS 

Abstract. The article highlights professional culture as a vector of .forming s11cce.u/i1I 

professional self-development on the basis of co11timwus education. Thl' l'tynwlogy o/ 

concepts "co11tin11ous education" as well as ''pn~fessirmal c11lture" is cmalvzed. the 1h:finitirm 

of the concept "professional culture" is .formulated, the pecu/iaritit's o(professional c11/tur.· 

together with its elements are slated. The source 1~( the concejJ/ <1. conlin11ous education is 

11uted to be the rdigious and philvsophica/ ideas as well as the doctrine of" the cu11sta111 

spiritual perfectio11 olman. The 11ution ofcontin11ous education is described. Tire principles 

of designing a system of continuous education: integri~v. multiculturalism. co11ti11uity. 

interactivity. humanistic orienlation and de111ocracT are defined The principles. tlwl .fom. 
the bas1:~ for theoretical and practical d<'velnpmenl of' the concepl of conlinuous ed11cati011 

are indicated. The content and conditions for the formation ol the profl'ssional c11/1ure ur 

future specialists tliroughoul life. the lewis of the modem specialist professional cultun 

shaping are determined and described. The rule of fi1t11re specialists as a subject ur 

professional culture is singled 011/. It is proved that spnialisls in !he process ot 

professional activity implemel// and crea/e socio-c11/111ral values. This papl'r amdyzes th< 

essence of cnnlimtnus education together with i1s 1•alues. Tlie co11ceptua/ no1io11s a11d 

contradictions in the role of education con/en/ change are defint'd, the essence u; 

continuous education as a means ol .forming professional cul/I/re of a specialis1 

professio11a/ training and his/her pro/essional.formation is wwlyzed. 

JEL Classification: I 26 
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Introduction. 
One of the charactcrislics of the development of education is the concept 

·continuous Education". namely the adaptation of the educational process to the needs of 

!he individual. creating conditions for its implementation. The slate program "Education" 

,,uclines that one of the principles of its implementation is the continuity, which "opens the 

''pportunity for continuous deepening of general education and vocational training, 

Jchicvement or integrity and continuity in education and upbringing; transformation of the 

Jcquisition of education in a process that lasts throughout the life of a person". 

Education is considered in this concept as a general social form of human 

j~,clopmcnl. It is a system that includes three basic interrelated processes: upbringing, 

education and development of human consciousness. The system of education is slruclured 

Jccording to other principles, and includes a number of links: a system of preschool 

education, comprehensive school, vocational education, secondary specialized education, 

iligher education. postgraduate education, a system of professional development and 

~ecraining, education according to the interests. 

Continuous education is a supportive process for the growth of the educational 

'general and professional) potential of a person throughout life, which is organizationally 

-.:cured by a system of state and social institutions and meets the needs of the individual and 

-..>ciely. The continuoL1s improvement or social welfare and economic development requires 

:he implementation of the concept of continuous education in regional development 

-trategies. The contribution of education into economic growth promotes the acquirement or 

:iew knowledge. stimulates the process of producing new ideas and applying them into 

;-ractice. Taking into account the practice of the education development state regulation, the 

e\islence of such dependence requires the creation of conditions for the constant upgrading 

,,f citizens' knowledge as an enrichment of universal knowledge. 

ff the last two structural components of the continuous education (university and 

;>nstgraduate periods) are looked through. then the difference will be spotted. The first 

means a period of accumulation of knowledge. the development of certain skills and 

1bilities. But due lo the fact that knowledge in our society is nol tangible, it is not perceived 

~~·the mass consciousness as a value for which it is necessary to struggle while obtaining it, 

:he decrease in competitions in recent years determines this statement. 

Postgraduate period is characterized primarily by work, the usage of the earlier 

gained knowledge in practice. Leaming here is of s second priority. Forms and methods of 

,,litaining knowledge at this lime are largely different from the previous stage. especially 

they have little in common with the period of school education. After graduating from 

higher educational establishment, a specialist should focus on cognitive activity based on 

mdividual methods of gaining and upgrading knowledge. Various types of training and 

retraining play, nevertheless, not the main role, but auxiliary one. The main thing in this 

r>eriod is independent cognitive activity ofa person. 
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Self-education is responsible for obtaining all new information. "The more you 

know, the better you understand the particular issue, the more valuable you are" is the motto 

of the next century. Sell:.development, self:.improvement of the person. his/her potential are 

the main factors of professional development and the level of succcss in a career. Higher 

education institutions play a key role in the implementation of lifelong learning. This is 

primarily due to the fact that they train staff who must ensure the implementation of lifelong 

learning. Higher educational establishments constantly strengthen ties with the labor 

market, search for the optimal ways of adapting to chunging market requirements and 

consumers' demand for educational services. 

I. Continuous education as a global trend of proressinnal de\•elopment 

The analysis of scientific litcrature allows to distinguish the following 

preconditions of the:: continuous education concept development: acceleration or thi: rate of 

the aging knowledge coefficient growth; the desire to enhance professional and social 

status; the need for access of different categorics of the population to education: 

development of information and communication technologies; transformation uf forms and 

methods of teaching; globalization processes; leveling the division of human life into 

periods of education, work and professional de-stabilization; change of employers' 

requirements regarding employee competences; growth of academic freedom of educational 

institutions and organizations; change in demographic situation towards population's aging. 

E. Gruber introduces the concept "education that accompanies a person throughout 

life" (6. p.175]. Continuous education is stated to be a direction towards the modernization 

of educal!on as a whole in the US and Canada. The conceptual foundations of continuing 

education are based on the need to develop critical thinking skills that can be learnt durin~ 

classes at school and university, and then successfully should be used throughout life ir 

different situations. 

According lo experts from the European Center fur the Development of Vocationai 

Education (CEDEFOP), it is the continuous education that is the most effective way o! 

solving many problems and ensuring the progress of mankind [7, p. 31 ). 

The development of educational systems occurs as a reaction lo social changes; it :, 

based on the need to resolve contradictions in terms of satisfying individual and socio 

needs. The category of continuous education is stated to cover a range of interpretations ar.~ 

meanings that describe different educational settings, including non-fonnal learning. 

The complicated development of society nowadays is accompanied by a number,· 

changes and approaches to education. In the field of education, the change of the estahl ishc-.: 

among the objects of socio-cultural activity relations is accompanied by the emergence oi _ 

new paradigm of education. It is based on the fact that the purpose of education as a per><·> 

oriented cultural activity is the formation of "human cullun:". 
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This phenomenon determines the more active appeal of scientists to the 

development of creative potential of the individual, the peculiarities of his/her establishment 

in the process of continuous education. Currenlly. the number of works. aimed at studying 

continuous education as a branch of the most effective formation of personality. including 

the direction of the person's protessional development and growth of professional skills, has 

considerably expanded. 

Young people must become accustomed to the fact that success in the subsequent 

life depends on the search for the status, the rating of social prestige in the social requests of 

the individual. 

The goal of the development of continuous education is to recreate human capital 

and the intelligence of socicly in order lo ensure sustainable human development of the 

country through qualitative staff training:. creation of an effective and advanced system of 

training based on a combination of national achievements of world importance and 

established European traditions. These approaches will be capable of providing continuing 

education in the process of constant modernization of principles of humanism, democracy, 

free competition and high technologies, as well as guaranteeing citizens' continuous 

education. carrying out the practical implementation of educational policy as a priority 

function oft he state. 

At the same time, the information society changes the role of education in the 

process of fonnation and de\·eiopment of personality. Its current task is to ensure general 

access lo various forms of continuous education in order lo obtain and upgrade the key and 

professional competencies of the individual. whose list meets the requirements of the 

contemporory society [3, p. 151. 

Continuity of professional education is a key condition of human life, acts as a 

leading lever of educational policy at various age and professional stages of its 

development. associated with the assimilation of man's socio-cultural experience of 

different generations. 

It is the continuity of professional education that is becoming one of the leading 

principles or the national educational policy implementation. the spokesman of modem 

trends in competitive professionals training. Without exaggeration, it can be noted that 

continuity is the core of ~ modem educational system aimed at continuous professional 

improvement of a person throughout life. 

This provision is grounded in the National Doctrine of Education Development. 

The needs for consistent implementation of the ideas of continuous vocational education, 

under the conditions of dynamic changes in the world in our state. are constantly growing. 

The pttrposdul systematic improvement of the level of the specialist is an 

important guarantee of work employment in the labor market. extends the prospect of 

professional career and stimulates the development of business acti\'ity. professional 

mobility. 
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Continuity of professional education is closely linked with the principles of unit) 

and consistency in the education system, its multilevel, flexibility and predictability. 

From the standpoint or the modem humanistic paradigm ol' continuous education. 

the effective formation of a person's professional skills in the conditions of continuou> 

socio-cultural education is perceived as the most important factor for the further successfu I 

selt:.realization at work, readiness for constant self-improvement. An important tendency in 

the development of a modem high school in the world can be called the transition from the 

qualification approach to the competence one. 

The phenomenon of continuous education is becoming the first-priority in a 

pedagogical society. The person with needs, interests and abilities is at the heart of the idea 

of continuous education. The vision of the problem of continuous education is described in 

researches of modern Ukrainian scientists: V. Bykov, M. Bilynska, I. Zaziun, L. 

Karamushka, V. Kryzhko, V. Luhovyi, T. Lukina, S. Maiboroda, N. Nychkalo, 0. 

Obolenskyi, l.Rozputenko, S. Sysoieva and others, as well as foreign ones - A. 

Bakhmutskyi, N. Bylynskyi, H. Draiden, E. Korotkov, V. Panasiuk, M. Potashnik, N 

Selezniova, A. Subetto, T. Shamova and others. 

Today, the need for continuous education is determined by the life itself, the 

innovative activity of educational institutions, the needs of the individuals to constanll) 

improve, enhance their professional image and status. System organization and 

methodological support of continuous improvement of professionalism promotes creative 

growth, self-realization, sdf-education. 

The Recomendation of International Labor Organization on planning and managing 

vocational training on a national scale, in our opinion, is timely and includes the following 

provisions (5, p.165-1 SI]: - each country needs a network of educational institutions that 

meets the needs of the population, the number, location and programs of which must be 

adapted to economic needs and employment opportunities throughout the cmmtry or where 

it is most appropriate (in each district, area); - it is advisable to organize this network in 

such a way that, without difficulties, it is possible to switch from one type to another one 

and have access to successive stages and different levels of education so that any person can 

achieve the highest level of education according to his/her abilities and inclinations; - ways 

and means of obtaining a profession and mastering a craft must be effective in meeting the 

needs of all sectors of economic activity and various personal abilities, interests and needs 

of the learners; - if the conditions of the country do not provide the possibility to create a 

full network on a national scale, the country should explore the possibility of cooperation 

with neighboring states for the development of a common network, one or more general 

educational institutions: - public authorities and various civic organizations that deal with 

educational issues allowing freedom of initiative and adapting to the needs of different 

sectors of the economy, districts and localities are stated to cooperate in the development of 

fully coordinated learning tools. 
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The idea of continuous education, lifelong learning is closely linked to one of the 

key provisions of the Bologna Declaration on the introduction of cycle training in the higher 

education system. Continuous education is represented by the cycles of Bachelor's and 

Master's degrees as well as Doctor of Philosophy - PhD in the pedagogical system of the 

single Eurorean higher education space. 

The person who is the subject of upbringing and education, with his/her interests 

and abilities is in the center of the idea of continuing education. 

Modern society, the development of which is predetermined by socio-economic 

transfonnations, globali7.ation both in the spiritual sphere and in the spheres of material 

production and sc1viccs. renders new requirements for the professional training of 

engineers. 

The state and public institutions place an order for a domestic higher education 

system concerning the training of a self-sufficient and competent specialist, an intelligent 

person. whose spiritual potential is integrated with mental abilities. Solving this comple11 

task is possible due to the focus on the comprehensive development of a specialist's 

professional training in higher education institutions. 

Continuity of professional education is a key condition of human life, acts as a 

leading lever of educational policy al various age and professional stages of individual's 

development, associated with the assimilation of man socio-cultural e11perience of dilTerent 

generations. 

It is the continuity or professional education that is becoming one of the leading 

principles of the national educational policy implementation. the spokesman of modem 

trends in competitive professionals training. It should be noted that continuity is the core of 

modem education system. aimed al continuous professional improvement of a person 

throughout life. This provision is grounded in the National Doctrine of Education 

Development. 

Constant atlention to the creative implementation of the ideas of continuous 

'ocational education creates opportunities for the implementation of socio-cultural, general, 

compensatory, adaptive, economic and other important functions in the daily activities and 

work of man. 

Such conceptual arproach involves the development of a person both vertically 

•professional level improvement) and horizontally (necessary changes in the profile of the 

profession. the transition from one profession to another. etc.). 

Continuity of professional education is closely related to the principles of unity and 

continuity in the education system, its multilevel. flexibility and predictability. 

Consequently, the continuity and diversity of education, as its basic principles, are closely 

linked to the principles of unity and continuity in the education system. its degree of phases. 

flexibility and rredictahility. 
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The essence of continuous education is to understand the educational system as 

holistic, covering all various stages of human life, from preschool education to postgraduate 

studies, retraining, advanced training, sell~education, that is, there is a consistent and 

interconnected process of human development throughout life. which enhances the role of 

personal orientation in lifelong education. 

To determine effective approaches to the organization of professional formation of 

a modern specialist, it is necessary to take into account the fact that the most important 

detern1inant of professional development is the intemal significance of labor, its 

satisfaction. 

The improvement of professional skills and abilities, the development of creative 

potential, self-affirmation of a person as a successful self-realizing person is lo be witm:ssed 

only in the continuous creative search and the unification of technology of adult learning 

with the technology of independent work. According to Ben Svitlend's expression: "Success 

is a way, but not a goal." 

2. Professional culture in the aspect of training specialists. 

The peculiarities of the objects of protessional activity and the specifics of the 

sectoral activity of future specialists predetermine the acute need for rethinking the content 

and methods of their training with a reorientation towards the fornrntion of their 

professional culture. 

Professional culture is the sphere of creative use and application of the future 

specialist's personal abilities, and therefore its fomrnlion should be granted on subjective 

bases, when the student from the object of study, education and vocational education 

becomes the highest value, that is, acquires the essence of the subject. This approach is 

supported by such scientists as I. Rekh, I. Zaziun, N. Nychkalo, S. Slastionin, R. Sicriko\a 

and others. 

Professional culture is considered by scientists as an allribulivc properly of a 

professional group of people, a set of knowledge and skills that provides high professional 

performance as well as the ability lo solve professional problems (O.Homoniuk). At the 

same time. professional culture is an integral quality, fonued on a solid ground of developed 

professional qualities and cultnral, philosophical, social, economic and environmental 

thinking. 

The rudiments of professional culture are significant for professional activity. 

especially in terms of providing services lo different categories of the population. The major 

requirement for the formation of a professional culture is the presence of psychological and 

pedagogical conditions, which are understood as a combination of elements of content. 

methods, techniques. organizational learning fonns that positively affect the effectiveness of 

the educational process. 
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Psychological and pedagogical conditions are the development of cognitive 

interest. activity. independence in educational activity: stimula for the self-improvement 

mechanisms in the learning process. The psycho-pedagogical condition is predelermined by 

the results of professional culture enhancement which is expressed by the help of: the 

purposefulness of cognitive actions and their expediency; the nature of knowledge, skills, 

activity, the mobility of the skills use; the desire to expand and deepen cognitive activity. 

The final result depends on the activity of independent cognitive activity of future 

specialists. Professional selt~improvement of a specialist is a conscious, purposeful process 

of raising the level of professional competence and developing professionally relevant 

qualities in accordance with external social requirements. conditions of professional activity 

and personal development program. 

Professional culture is the result of a comprehensive goal-oriented productive 

impact on the student's pernonality. It is formed on the basis of systematic, culturological, 

competence, personally oriented approaches. This innuence determines the expediency of 

using the content and strnctural potential of continuous education. Knowledge and high 

level of common culture; practical skills and abilities - the last I. Zaziun explains as civil 

and political qualities (ideological beliefs and social activity); personality orientation; high 

intellectual activity and rngnitive independence: abilities; culture of language and speech 

skills are or a great importance [4. p. 47]. Scientific and technological, socio-economic 

development of mankind strengthens the requirements for the training of a fully-developed 

professional. capable of continuous sel f-e<lucation, self-c.levelopmenl an<l self-improvement: 

tlexible. who lends to perform new, more complex professional functions. This leads to the 

need theoretical and methodological understanding of the problem of continuous vocational 

education, the search for solutions. taking into account significant scientific and 

teclmological achievements. 

On the basis of theoretical analysis of lhe problem of future specialists' 

professional culture formation. the s1L1dy of the possibilities of continuous education, the 

inclusion of practical experience in training specialists revealed some contradictions 

between: the objective nee<l to form a future specialist's professional culture under 

conditions of continuous education and the real result of professional training; the 

requirement of society and industty for the integrative formation of a fully developed 

personality and the functional limitations of his/her professional readiness; the proved 

necessity to substantiate and introduce the system of future specialists' professional culture 

formation and the lack of its conceptual and melhodological principles; the objective need 

of a system of modem scientific and methodological guidance for the future specialists' 

professional culture formation and the availability of unsystematic, uncoordinated elements 

of such support. Professional ct1lhire belongs to the sphere of professionally important 

qualities and naturally, is organically linked with other substrnctures of a specialist's 

personalitv. 

f:J 



Social and legal aspects of the developmeni of civil society institutions: collecti'c munograph 

Educational work in the higher educational establishments should ensure not only 

scientific and methodological information gaining, but also provide a <leveloping 

personality effect in the form of a high profosswnal culture or the future specialist. A 

specialist's personality professional culture is an integrated ability to consciously master the 

scientific and technical information, the determined behavior and communicative sclf

organization in the work team, the creative performance of professional activities on the 

basis of socio-legal, moral and ethical norms. 

Both refom1ing Ukrainian higher education and integrating into the European 

educational and scientific space lead to an increase in the requirements for the 

professionalism of higher educational institutions' graduates under market competition. The 

focus on the development of tlu: student as a persDnality, individuality and an active subject 

of professional activity can be secured only on the humanist-democrntic basis of 

pedagogical activity in institutions of higher education. 

Such organization of future specialists· professional training resembles the 

dialogue, cooperation, co-creation, where the mutually interested exchange of personal 

values and experience of a teacher and student prevails. This opens up broader opportunities 

for the students to prepare themselves fur successful self-realization, which will be defined 

as their professional knowledge and mental well-being. Thererore, an important component 

for students' preparation for future professional activities is the formation or social activity 

and the recognition of the values of professional culture. 

An important a>pect of shaping the professional culture of future professionals is the 

use of new teaching technology in the field of interactive communication between a teacher 

and a student. It is the individual work with the student that will contribute to the disclosure 

of his/her creative potential, increase the possibilities for knowledge replenishment, deepen 

the ability to work with scientific material using modern educational technologies and 

appropriate tools - this approach will enable educators to obtain the results that are slated by 

the Bologna Declaration. 

On-the-job training is an integral part for forming the professional culture of future 

specialists. The above mentioned aspects of the professional cnlture formation are onl) 

some elements that should become the basis for the organization of the educational process 

on the principles of the Bologna Declaration, which, unlike the traditional organization of 

education, focuses on the development of the students' personality. 

The development of theoretical and methodological principles for the future 

specialists' professional culture formation, with bringing tl11: content and fi.irms of' training 

organization to accordance with European standards, is a prospect of scienti fie research. 

There is a need for changing students' psychology about studying at institutions of higher 

education. And teachers are expected to use more modern pcdagogical technologies, local 

settings and the world computer network Internet. 

84 



BMT Erida Sp. z o.o. ISBN Q7R-R3-950153-7-3 

An individual approach to orgamzmg learning process and assessing students' 

knowledge requires time and effort from teachers. Even by attaining the characterized goals, 

the discrepancy with European education will remain significant. so measures for the 

introduction of European experience should be systemic and rich in content, including 

changes in organizing training as well as scientific and methodological guidance at higher 

educational establishments. Subjects of the humanitarian cycle for the choice of personality 

spiritual references, the comprehension of cultural experience of mankind. historical 

memory and the possihilities of communication play a significant role in the future 

specialists' professional culture formation. Humanitarian disciplines are expedient to be 

considered not only as a component of the professional culture of future specialists, but also 

as an allrihulive component of lhe holistic socio-cullural personality repruduclion. 

Shaping students· culture of higher educational establishments involves the use of 

general cultural, content, ideological possibilities of disciplines of the humanitarian cycle. 

Nol less important is lhe cycle of professionally directed and special disciplines. These 

subjects are to shape the spiritual potential of the foture specialists to the level of the 

specific content of their future profession. They tend to enable the realization of a new, 

cultivating form of official duties performance and execution of professional functions. 

The study or the main trends in the development of contemporary society involves 

rethinking the role of culture as an important indicator of the level of human development in 

the spiritual way. l lowever, it is important to note that the pace of building up the overall 

cultural potential ora so<.:iety depends to a large extent on the level orspe<.:ialists' training lo 

solve problems. the formation of their professional culn1re. Moreover, an important 

attention in this personal phenomenon is paid to the value component. This detem1ines the 

relevance or a problem under research. In general. this problem was the subject of only 

some theoretical study. The leading idea of the research is based on the concept that the 

formation of a professional culture of future specialists in the conditions or conlinuous 

education should be considered as a pedagogical system, created on the basis of 

scientifically grounded approaches. theoretical and practical achievements of domestic and 

foreign pedagogy of higher education. the concept of continuous education, taking into 

account the main tasks of the domestic technical intelligentsia upbringing. 

The implementation of the peculiarities of professionally defined goals and tasks 

requires a comprehensive analysis of the systems of foreign and domestic continuous 

professional training in the unity of their elements and links logether with determining 

significance 01· the professional cullure or students. foture specialists. The formation of 

professional culture is considered as a continuous and holistic process that covers the 

pluralily of slructural elements that are dialectically interconnected and determined by many 

factors. The leading one is known to be a personal factor. Formation of the future 

specialists' professional culture is a component of continuous vocational education. 
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The professional culture of students of higl1er educational establishmems is formed 

on the grounds of using progressive ideas of world experience in the national space of 

higher education, which necessitates a thorough analysis of modern systems of vocational 

training in foreib'll countries and the conditions that promote the development of these 

systems. The main component of the professional culture of the future specialist is the 

general culture, which determines the need for continuous. systematic, thorough lraining of 

specialists who are educated in continuous vocational training. Formation of professional 

culture is a coherent phenomenon that encompasses the processes of education, upbringing 

and developmenl of the student. It should be aimed at creating a system of special cultural 

knowledge, mediated by the content of of specialists' professional activities; developing 

models of the specialist's behavior, determined by the needs of the object of their activity 

and the code of honor of the employee; preventing the formation of technocratic thinking; 

enhancing its focus on taking customer-centric solutions. 

The concept is introduced by updating the contents of the curricula of humanitarian 

and professionally oriented students' training by the use of special material. After having 

worked out the material, the awareness of the role of professional culture in future activities 

due to the specially will be ensllred. Tl1e conceptual approach lo the development of such 

content is based on the principles of the philosophy of education, culturnlogically and 

personally oriented education, aimed at training a qualified specialist in accordance with 

his/her abilities, capabilities and needs of the industry as well as professional activities. 

It is advisable to emphasise on lhe creation or a modern scientilic and 

methodological guidance for forming the cultural component of future specialists' 

readiness. The main aspects of the concept are reflected in the general hypothesis of the 

research, which is based on the assumption: the level of professional culture of future 

specialists will increase considerably providing the scienli lie substuntiution an<l 

implementation of the eonlenl, fonns and methods of professional culture adapted to the 

requirements of the professional activity in the process of future specialists training are 

introduced. One of the means of its formation is a holistic system, the main component or 

which is the activity component. It involves provoking students' conscious pursuit or 

cultural activities aimed al forming the spiritual component of professional thinking an<l 

spiritually moral behavior. The practical value will embrace the creation and testing of 

methods for the future specialists' professional culture formation under conditions of 

continuous education; designing methods of cuhurological and pedagogical training or 

scientific and pedagogical staff, which will provide etlicient teaching of disciplines of 

professional direction; creation of didactic materials to foster a pedagogical process of the 

formation of a professional culture. etc. The urgency of lhe formulation and solving th1, 

scientific problem requires the creation of new ways of training specialists of socio-cullural 

activities, the transition to new modifications of the content of the Bologna educational 

process, using the potential of domestic didactics, new technologies, based on orderliness_ 

awareness which have become the new spiritual code of a citizen. 
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The evidence of achieving one or another level of the formation of a specialis's 

professional culture is considered to be essential. Level is the degree of fom1ation of a 

professional cullure. a certain result or development; criteria are level meters. There is a 

certain dynamic connection between them, if it is revealed. it is possible to develop the most 

optimal system of criteria. 

The structurnl components of professional culture include: axiological (value). 

operational and personality-creative. In order lo master all the components of professional 

culture and be ready to solve the above-mentioned tasks, the content of each academic 

discipline should be humanized. Such approach, with its purposeful use, is gradually 

becoming a style of social and professionally oriented thinking of a specialist, the values of 

cullure are updated and systematically organized in its structure. Being equiped with the 

above mentioned techniques, the future specialist acts as the bearer of progressive social 

consciousness, general and professional culture. Two sides are distinguished in the structure 

of professional culture: the first characterizes the way of interaction of the subject with the 

instruments and the tool of labor, as well as the degree of his/her readiness for a particular 

type of activity. It includes such elements as professional interest. knowledge, skills and 

ahilities. the style of professional thinking. The second side acts as an integral characteristic 

of consciousness and self-consciousness of the subject of professional culture, moral

ideologica\ and aesthetic preconditions of activity. Professional consciousness is a kind of 

reflection of reality, in which the whole set of algorithms, nonns, values and language 

inherent to a separate kind of professional activity is accumulated.Professional culture can 

be viewed at different levels of development. The initial level can be preliminarily described 

as informational. The degree of formation of the system of professional knowledge and 

attitudes is not yet sufficiently wide. professional abilities are in the stage of fonnation. 

Attitude to work can be nanowed down by utilitarian factors. The higher the level of 

knowledge and skills is. the wiuer the experience is detected. the more likely that a person 

in his/her work can reach certain heights. A wide professional outlook and a large amount of 

professional knowledge. interests and skills are common for a higher level. Creative 

understanding of the industrial situation as a problem task, the ability to solve it 

prndudi,ely. miginally and effectively are typical Lo this level. The high level of fommtion 

of a professional culture is determined by two characteristics: general and special. The 

general professional culture of a specialist forsees the unity of belief in the social 

significance of work and his/her profession, a sense of professional pride; dcligcncc and 

work capacity; spirit of enterprise and initiativeness; readiness to an effectiv, quick and 

qualitative solving of industrial problems; fluency in applying the norms of the scientific 

Jabor organization; knowledge of the managemen theory and basics of social psychology; 

organizational skills; readiness and interest in mastering the rudiments of related 

specialisms. expansion of professional experience. 

A special professional culture among specialists of different specialism includes 

qualities that vary considerably even within the same domain. 



Social and legal aspects ufthe development uf civil society insLiLutiuns: collective monograph 

Highly specialized sections of professiograms are applied tu reflect this set uf qualitit:s. 

The fundamentals of both professional and general culture are laid out by a comprehensive 

training of a specialist, which, in our opinion, encompasses: fundamental methodological and 

ideological training; broad humanitarian training; theoretical and practical training in 

specialized disciplines; creative training according to the specialism; training in the field ot 

scientific research, fonnation of skills of independent creative activity. The main directions ol 

training include a number of interdependent. more panial c.Jue to the content training forms: 

economic, mathematical, sociological, socio-psychological, pedagogical, managerial, legal, 

environmental, etc. l11eir volume and content are focused on the specialty and conespond to the 

needs of each particular industry in society. The concept "professional culture" is complex, 

multidimensional and ambiguous. As far as this concept is concerned, there are hundreds ol 

scientific definitions of the notion "culture", none of which has become unitic yet. Let us try to 

examine some of the definitions: "Culture is a fom1 or simultaneous existence and 

communication of dillerent people - past, present and future - cultures, the form of dialogue and 

the fruit of these cultures," writes V. Bibler [2, p.289). In his opinion, this is the integral being 

of a person, defined as the phenomenon of self-orienMion. "Culture is a lifestyk. and in this 

style it is the creativity of life itself: hut not unconscious, in its tum conscious; culn1re is 

detennined by the level of human consciousness, it is a story about the growth of our "I," it is 

individual and wiiversal at the same time", - notes A. Bilyi. [I, p.91 ). Thc:re 1s own style ot 

activity, indifference to his/her business. And this is an imponant component of the professional 

culture of a specialist. It does not matter what profession and what area a person will work in. 

l11e main thing is that thanks to the creative attitude and indifference to work, a person will 

transform into a true master of his/her business, who is good at the components of proti:ssional 

culture: competence; morality; communicative qualities. 

Thus, the functions of professional culture which arc detcnnincd by its specificity 

and at the same time are a valuable manifestation embrace: the formation of a sense uf moral 

responsibility; strict adherence to the est<1blished positive stereotyp.: of hchavior; ch1boration 

of moral substantiation of office relations; readiness lo perform official duty; development ul 

a culture of professional activities; precaution meassures on professional deformation; 

prevention from bureaucracy manifestations. The notion of professional culture is closely 

related to the notion of a labour culture. However, they are not identical. When it comes to 

any work, including unskilled, everyday, where special knowledge is not required, th.:n it is 

advisable to use the tem1 "labour culture ". But this concept can also mean skilled work 

related to specialization, professionalism, production activity. This means that the culture uf 

work also contains a professional culture, that is, the first concept is wider than the second 

one. Professional culture is inseparable from the culture of a person, which is diaracterizcd 

primarily by labour, activity, performance of official duties. Only by labor, by its quality, man 

transfonns the world and materializes his/her abilities. In addition, the person's culture is :i 

philosophical category that reflects the level of human socialization, its suitability for one or 

another type of professional activity. 
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Conclusions. 

Professional culture as a component of the modem specialist's professionalism is 

formed by the needs that are satisfied by activity and lhrough activity. The relevant needs are 

met in activities for understanding the psychological mechanism of forming a professional 

orientation. Professional culture includes a system of values, convictions, beliefs, expectations, 

symbols, as well as business and proressional principles. norms or conducl. standards, which 

take place in the organization during the activity and which are perceived by employees. In 

well-managed organizalions. each employee serves as a carrier of culture. A high culture 

determines the behavior of professionals who know how lo act and what is expected from them. 

Thus, professional culture provides the necessary level of professional functions 

performance am.I the prospect of specialist's selr-improvement in the future. It manifests itself 

through the unity of personal and professional qualities of a specialist, the degree of the level 

that promotes social and spiritual development under conditions of entry into the domestic and 

European educational space. Today, there is a need for studying. identifying and analyzing this 

complex of qualities that are formed in the process of professional training at a higher 

educational institlttion and is the basis of success in professional activity.Therefore, 

professional culture is percieved as the higher level of professional activity, formed as a result 

of students· mastering professionally significant knowledge. skills and abilities. taking into 

account their needs for constant creati\'e perfection. Modem education system sets the 

following tasks. in particular, professional development, vocational training, as well as the 

syslem of continuous education. They require a lot of efforts to organize scientific research and 

implement results in practice. the development of new technologies and appropriate scientific 

and methodological guidance of 1he educational process. Continuous vocational education is 

an essential component of lifelong education. reflects the global concept of "unity of the 

world", according to which all structural components of human civilization are interrelated, 

and contributes to the realization of the educational humanistic paradigm, since advanced man 

is in the center of all educational transformations. creating conditions for foll disclosure of 

his/her abilities during life. 
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